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LRC Workshop Presenter Bios 

 

Tom Haines - Keynote 

Thomas J. Haines Tom Haines is the former Senior Language Authority at the Defense Intelligence 

Agency. He established and directed foreign language, regional expertise and cultural programs 

and policy, as well as language-related research projects at the Defense Intelligence Agency. He 

also served as a U.S. Army Eurasian/Russian Foreign Area Officer. His 

assignments included: Chief, Liaison Officer to the Russian Brigade in 

Bosnia-Herzegovina, principal investigator to the Office of POW and MIA 

Affairs, Moscow, Russia, and Chief, Student Liaison at the George C. 

Marshall European Center for Security Studies, Garmisch-Partenkirchen, 

Germany. He maintains respectable fluency in German, and once had 

respectable fluency in Russian. Tom served as the DIA Representative to 

the Intelligence Communities’ Senior-level Foreign Language Executive 

Committee (FLEXCOM) and the Defense Language Steering Committee 

(DLSC). He co-chaired the IC’s Testing and Assessment Expert Working 

Group. establishing the first comprehensive review of language testing capabilities, practices and 

standards across the intelligence community. Tom has served as Vice-Chair of the ASTM Main 

Committee F43 on Language Services and Products, was a participant to the Interagency 

Language Roundtable (ILR) and Department of Defense Speaking and Listening Skills Summits 

initiative to normalize and recalibrate interpretations and understandings of ILR skill level 

descriptors and standards for speaking and listening assessments. He was also an ILR 

subcommittee member that created the first ever skill level descriptions for “Competence in 

Intercultural Communication.” Tom has also worked with the Center for Advanced Study of 

Languages (CASL) at the University of Maryland, to review and research frequency of testing 

requirements to more accurately capture attrition rates in listening, reading and speaking skills, 

as well as to research the efficacy of improving critical thinking and analysis through cultural 

priming —changing the biases of how we view the global environment. Tom received his Master 

of Arts in Russian and East European Studies from The Ohio State University, and Bachelor of Arts 

in Political Science from Auburn University. He is a graduate of the Russian Language Basic Course 

at the Defense Language Institute Foreign Language Center and the George C. Marshall European 

Center for Strategic Studies, U.S. Army Russian Institute Foreign Area Officer Program. 
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Scott McGinnis 

Scott McGinnis (Ph.D. Ohio State University, 1990) is the Academic Advisor for the Washington 

Office of the Defense Language Institute (DLI). He also holds the academic rank of professor at 

DLI. Between 1999 and 2003, he served as Executive Director of 

the National Council of Organizations of Less Commonly Taught 

Languages at the National Foreign Language Center (NFLC) in 

College Park, Maryland. In nearly three decades in the language 

teaching profession, he has held positions at institutions including 

the University of Pennsylvania and Middlebury College, and has a 

decade of experience as supervisor of the Chinese language 

programs at the University of Oregon and University of Maryland. 

Dr. McGinnis has authored or edited five books and over 50 book 

chapters, journal articles and reviews on language pedagogy and linguistics for the less commonly 

taught languages in general, and Chinese and Japanese in particular. Within the Chinese language 

teaching profession, Dr. McGinnis has worked to bring about greater interaction and cooperation 

among the various settings within which Chinese language teaching is carried out — K-12, college 

and universities, and heritage schools. He has twice served as President of the Chinese Language 

Teachers Association and has regularly been an invited participant for major projects on 

standards, articulation, teacher training and materials development sponsored or funded by the 

Modern Language Association, the National Endowment for the Humanities, and the United 

States Department of Education. Dr. McGinnis is the former chair of The College Board Chinese 

Language Test Development Committee for the Educational Testing Service. His current 

professional responsibilities include serving as Coordinator for the Interagency Language 

Roundtable for the United States Government. 

Allison Greene-Sands 

Allison Greene-Sands was recently selected to support a top-five priority initiative for Secretary 

Chuck Hagel at the Department of Defense Sexual Assault Prevention and Response Office (DoD 

SAPRO).  In this role, she was the report lead and head author of the 

December 2014 report to President Obama on recent progress made by the 

US military on sexual assault.  Before SAPRO, Greene-Sands served for six 

years as the Associate Director for Culture for the Defense Language and 

National Security Education Office, within the Office of the Under Secretary 

of Defense for Personnel and Readiness. She was responsible for the 

research and study plan for the role of culture in Department of Defense 

(DoD) policy, which entails analysis of DoD culture-related policies, 

requirements, and capabilities in the operations and planning process for 

the Defense Language, Regional Expertise and Culture Program. She has also worked for multiple 

non-profit organizations supporting intercultural conflict resolution initiatives in the Middle East, 

South Africa, Northern Ireland, and Cyprus, and was a doctoral intern at the North American 
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NATO Headquarters (Supreme Allied Command, Atlantic) in Norfolk, VA. She received both her 

PhD and MA in international studies from Old Dominion University, and holds a BA in philosophy 

from Dartmouth College.  Her research focus areas include intercultural conflict resolution, 

culturally-based language pedagogy, and the impact of the Internet on diplomatic 

communications. Along with Dr. Robert Greene Sands, she co-edited the seminal volume on 

cross-cultural competence in support of 21st Century military operations. Languages studied 

include French, Portuguese, Russian, Spanish, and American Sign Language. 

Nathan Galbreath 

Dr. Nate Galbreath is the Senior Executive Advisor for the Department of Defense Sexual Assault 

Prevention and Response Office (SAPRO). In this position, he is the Department’s Highly Qualified 

Expert for DoD Sexual Assault Prevention and Response (SAPR) programs, training initiatives, and 

research involving applications of behavioral health, forensic science, criminal investigation, and 

program evaluation. Dr. Galbreath reports directly to the SAPRO 

Director, who serves as the single point of authority, accountability, 

and oversight for the SAPR program in the Department of Defense. 

Dr. Galbreath was assigned as the first military Deputy Director of the 

DoD Sexual Assault Prevention and Response Office from 2007 to 

2009. He retired from active duty on October 1, 2009 and worked as 

a licensed clinical psychologist and forensic science specialist in 

independent practice in the Washington, DC metropolitan area. He 

was appointed to his current position at SAPRO in May 2012. He has been a primary author on 

the Department of Defense Annual Report on Sexual Assault in the Military since 2007. 

He entered the Air Force in 1989 after completing a BA in Spanish and International Affairs at the 

University of Puget Sound, Tacoma, WA. He was assigned to Howard Air Force Base, Panama, 

from 1989 - 1990 as a Special Agent for the Air Force Office of Special Investigations (AFOSI). He 

went on to serve a total of 11 years with AFOSI as an agent, a forensic science specialist, and a 

Detachment Commander (Special Agent in Charge) at Air Force base offices in New Mexico, 

Colorado, and Utah. 

Dr. Galbreath was competitively selected by the Air Force to earn a Master of Forensic Science 

from the George Washington University, Washington, DC (awarded in 1993), and a Ph.D. in 

Clinical Psychology, from the Uniformed Services University of the Health Sciences (USUHS), 

Bethesda, MD (awarded in 2004). He has also completed a number of internships and 

fellowships, including a fellowship in Forensic Medicine at the Office of the Armed Forces Medical 

Examiner, Armed Forces Institute of Pathology, Washington, DC, and a clinical psychology 

residency at Malcolm Grow Medical Center, Andrews Air Force Base, MD. He is currently a 

licensed psychologist in the state of Maryland. 

Dr. Galbreath maintains close ties to the law enforcement community. He has provided training 

at national and international conferences hosted by the Federal Bureau of Investigation, the 



4 | P a g e  
 

Department of Defense, the Department of Justice, the Norwegian Ministry of Defence, and 

other non-governmental organizations. He serves as a Professorial Lecturer in the Forensic 

Sciences at the George Washington University, where he created one of the nation’s first 

graduate level courses on child abuse investigations, teaches a graduate course on sexual assault 

investigations, and he is an adjunct associate professor in the Department of Medical and Clinical 

Psychology at USUHS. Dr. Galbreath has also published a book chapter on child molesters, co-

authored a chapter on sexual disorders and the Internet, and co-authored journal articles relating 

to sex offender recidivism and online sexual problems. 

Pieter DeVisser 

From February 2012 to February 2016, Pieter DeVisser served as the Defense Language Institute 

Foreign Language Center’s (DLIFLC) liaison to Joint Base Lewis-McChord (JBLM), Washington and 

the director of the DLIFLC Language Training Detachment (LTD) there. Upon completion of his 

term assignment, he was presented with his second Commander's Award for Civilian Service. In 

his position with DLIFLC, his primary focus was on non-traditional 

language and culture training for the Army’s General Purposes 

Forces (troops not in a foreign language-dependent operational 

specialty). 

  
While this training was initially focused on troops deploying to 
Iraq or Afghanistan, Mr. DeVisser helped make the JBLM Language 
& Culture Center the first Command Language Program to fully 
pivot the training focus to coincide with the Army’s ongoing 
regional alignment, generally, and I Corps’ alignment to Pacific 

Command, specifically. Additionally, Mr. DeVisser has advised and collaborated with language 
program managers and military unit commanders at all echelons throughout the Department of 
Defense, as well as serving as adjunct faculty for DLIFLC‘s Command Language Program 
Manager’s Course (ATRRS 00ZZ). Since, 2015, Mr. DeVisser has also been a research fellow for 
the Institute for the Study of Culture & Language (ISCL) under Norwich University Applied 
Research Institutes (NUARI). 
  
Mr. DeVisser’s previous positions include serving as the Command Language Program Manager 
for 66th Military Intelligence Brigade in Wiesbaden, Germany. During his three and a half years 
there, he was responsible for the language training of hundreds of military linguists. He was 
instrumental in correcting the pay procedures for service members’ foreign language skills 
throughout Germany, assisting other language program managers throughout Europe, and 
helping the DLIFLC to establish its first LTD in Europe. The technology integration he achieved at 
the 66th MIB Language Learning Center was used as a model for that and later LTDs established 
throughout Europe. Upon his departure from that position, Mr. DeVisser was presented his first 
Commander's Award for Civilian Service. 
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From early 2000 to early 2004, Mr. DeVisser served honorably in the US Army as an Intelligence 
Analyst and Noncommissioned Officer, deploying for eight months in support of what eventually 
became Operation Iraqi Freedom. After his honorable discharge from the Army, Mr. DeVisser 
continued to directly support the military by managing operations responsible for providing 
contract linguists to Intelligence operations throughout Europe. Mr. DeVisser graduated summa 
cum laude from the University of Massachusetts Boston with an M.A. in Applied Linguistic in May 
2015 and magna cum laude from Christ College, Valparaiso University in 1998 with a B.A. in 
German & English Literature. He is currently simultaneously pursuing a Masters Certificate in 
Instructional Technology Design (to be completed May 2016), as well as M.Ed. in Instructional 
Design (to be completed May 2018). 
 
Robert Greene Sands 
 
Robert R. Greene Sands, PhD is an anthropologist and cross-cultural learning expert.  Over the 
last 30 years, he has explored, researched, written on and produced learning programs on the 
nature of cross-cultural interactions across a diversity of populations and environments to 
include military, business, international development and crisis response and the application of 
cultural studies to such venues as sport.    

  
Sands prior experience includes positions at Air University and Air 
Force Culture and Language Center, Defense Intelligence Agency, 
and currently as Director and Senior Research Fellow at the Institute 
for the Study of Culture and Language at Norwich University and 
adjunct professor in the College of Graduate and Continuing Studies 
Program.   He has also served as cultural resource and 
environmental manager for Edwards Air Force Base and was an 
archaeologist for the United States Forest Service. 
  
Dr. Sands is one of the foremost experts in cross-cultural 

competence (3C) and culture-general and has worked closely with the several DoD organizations 
to develop and deliver innovative blended learning programs in culture and language.  Several 
iterations of his courseware have been utilized by different Services, Special Operations Forces, 
US Army, US Air Force, US Marines, and Foreign Area Officers, among others.  Sands developed 
the first-ever Massive Open Online Course in cross-cultural competence, Operational Culture: 
Thinking Differently about Behavior in the Human Domain which he offers through OpenLearning. 
  
Sands’ research and writing on the various aspects of culture and language is represented in 
seven books (with one in press), numerous journal and book chapters.  He is also a preeminent 
speaker and lecturer and is often delivering addresses to various organizations and learning 
institutions on his research and experience, to include TEDx and other television and video 
appearances.  His most recent research and writing features a re-envisioning of the Special 
Forces.  Sands founded and is editor of the Journal for Culture, Language and International 
Security.  His experience in cross-cultural learning has been honed in developing products and 
courses for the crucible of conflict, for uncertain and risk-filled environments and for a variety of 
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mission and operational needs.  This same experience and development applies to help promote 
cross-cultural competence in culture and language for an array of need, business leaders and 
overseas employees, for coaches who recruit and work with foreign born athletes, for NGOs and 
agencies that work in development and crisis response.  
From February 2012 to February 2016, Pieter  


